	Job Title 
	Systematic Botanist

	Agency Name 
	ENVIRONMENT, CLIMATE CHANGE AND WATER NSW, Department of

	Division Name 
	Botanic Garden Trust

	Job Classification 
	Scientific Officer Grade 1/2

	Location 
	Sydney CBD

	City/Town/Suburb 
	Sydney

	Employment Status 
	Permanent Full-Time

	Vacancy Ref 
	DECCW 65-10

	Salary Package 
	$85,393 p.a.

	Salary Start 
	$50,100 p.a.

	Salary End 
	$77,384 p.a.

	Salary Notes 
	Salary package includes base salary, annual leave loading and employer contributions to superannuation scheme.

	Job Description 
	Required to develop and manage an active, productive research program into systematics of selected plant groups, including preparing and publishing outcomes in various media. This position will also manage the taxonomic curation of selected BGT herbarium collections and provide identification advice to clients.

	Selection Criteria
	1. Relevant Tertiary Qualifications in Biological and/or Botanical Science, with substantial training in systematic botany (plant taxonomy) and extensive knowledge of vascular plants.

2. Knowledge of and experience in, appropriate research techniques (phylogeny, molecular techniques, microscopy) in herbarium, field and laboratory, with a good knowledge of plant species distribution in NSW.

3. Knowledge of systematic botany (plant taxonomy) and nomenclature in relation to the understanding of Herbarium collections and record keeping practices within collections.

4. Experience in herbarium curation procedures and plant identification.

5. Expertise in the use of botanical specimen data and current collections databases, data processing   and interpretation skills, especially in EMu database software program, with demonstrated knowledge of the technical aspects of specimen preparation.

6. Demonstrated organisational, time management, problem solving and project management skills, with an ability to work independently and/or as a member of a team.

7. Proven verbal and written communication skills, including the ability to prepare research papers for publication, and give presentations and reports for general and specialised audiences;

8. NSW Class C Driver's Licence or equivalent with the ability to drive manual vehicles.



	Job Notes 
	Two positions are available.   Electronic applications must be MS Office 2003 compatible.

	Inquiries Name/Alternate Inquiries Name 
	Brett Summerell

	Inquiries Phone/Alternate Inquiries Phone 
	(02) 9231 8113

	Inquiries Mobile 
	0419 243 613

	Inquiries Email 
	brett.summerell@rbgsyd.nsw.gov.au

	Information Packages contact
	 Sheryl (02) 9231 8164 or jobs.nsw.gov.au  or sheryl.saban@rbgsyd.nsw.gov.au

	Applications Marked 'Confidential' To 
	Recruitment Officer, Department Environment, Climate Change and Water  NSW, Personnel Services Section, PO Box 1967, Hurstville NSW 1481, Fax (02) 9585 6116, or e-mail to recruitment@environment.nsw.gov.au


DEPARTMENT OF ENVIRONMENT, CLIMATE CHANGE & WATER (NSW)

POSITION DESCRIPTION

	POSITION TITLE:

CLASSIFICATION/GRADE:
DIVISION & BRANCH:

REGION/SECTION/AREA/UNIT:

LOCATION:

PURPOSE OF THE POSITION: 

POSITION REPORTS TO:

PSNS REPORTING TO THIS PSN:

INDIRECTLY REPORTING #

BUDGET
	Systematic Botanist

Scientific Officer 1 - 2

Botanic Gardens Trust /Science and Public Programs Branch/

Plant Diversity
Sydney

Develops and manages an active, productive research program into systematics of selected plant groups, including preparing and publishing outcomes in various media. Manages the taxonomic curation of selected BGT herbarium collections and provides identification advice to clients

Manager Plant Diversity

Technical officers, as required

Nil

Nil


	KNOWLEDGE, SKILLS & EXPERIENCE

 (Selection Criteria)



	1. Relevant Tertiary Qualifications in Biological and/or Botanical Science, with substantial training in systematic botany (plant taxonomy) and extensive knowledge of vascular plants.

2. Knowledge of and experience in, appropriate research techniques (phylogeny, molecular techniques, microscopy) in herbarium, field and laboratory, with a good knowledge of plant species distribution in NSW.

3. Knowledge of systematic botany (plant taxonomy) and nomenclature in relation to the understanding of Herbarium collections and record keeping practices within collections.

4. Experience in herbarium curation procedures and plant identification.

5. Expertise in the use of botanical specimen data and current collections databases, data processing   and interpretation skills, especially in EMu database software program, with demonstrated knowledge of the technical aspects of specimen preparation.

6. Demonstrated organisational, time management, problem solving and project management skills, with an ability to work independently and/or as a member of a team.

7. Proven verbal and written communication skills, including the ability to prepare research papers for publication, and give presentations and reports for general and specialised audiences;

8. NSW Class C Driver's Licence or equivalent with the ability to drive manual vehicles.




NOTE: This document should be used in concert with the various pieces of legislation applicable to the position, corporate, divisional and branch/section plans; individual work plans and project and business plans.  All employees are expected to commit to corporate values and standards.

	Management Endorsement of Position Description
	Brett Summerell

	Position #s
	Generic 

	WP References
	2205

	Date:
	7 January 2010


	POSITION IMPACTS 

(Challenges and Influence)

	· The Botanist has day to day independence in setting work priorities and working within approved work programs and specified deadlines set by the Manager Plant Diversity 

· Define and describe taxa accurately, and classify them in a phylogenectically based system, taking account of prior classifications, new methods and results in morphological, molecular, ecological and anatomical studies, and analysing these according to latest phylogenetic methods.

· Keep up to date with any changes to the use of EMu, the New South Wales Collections Database software.
· Maintain an expert and current understanding of taxonomic changes in plants for which this position has curatorial responsibility. The position may have responsibility for both native and exotic taxa requiring a familiarity with global literature. The position will also ensure capture and promulgation of information to various expert systems and websites.

· Promote an appreciation of the importance of plants and other botanical groups, within the environment, to other government agencies, community groups and others involved in understanding and managing our biodiversity. The position will need to convey complex scientific information to a range of policy makers, bureaucrats and information end users, and will need to relate this information to diverse management goals and targets.

· Maintain adequate funding for research projects by obtaining external funding for projects in a competitive environment.

	KEY ACCOUNTABILITIES & RESPONSIBILITIES



	· Circumscribe and classify taxa according to the relevant scientific principles.

· Provide accurate descriptions of selected vascular plants and other botanical groups (as appropriate) so that clients are able to identify specimens accurately.

· Maintain the taxonomic curation of assigned plant families within the collection of the National Herbarium of NSW in liaison with technical staff, in accordance with accepted policies and standards, to ensure that plant groups in the herbarium are accurately identified.

· Maintain an active research program into systematics, including phylogeny, of selected plant groups

· Supervise and guide students and interact with all collaborators involved in the research program to support learning and ensure research is carried out using appropriate techniques and within required timeframes.

· Develop research programs and projects that are clearly focussed on plant taxa and/or aspects of botany that have an environmental, conservational and/or cultural significance and that will increase the knowledge and appreciation of assigned botanical groups (particularly vascular plants) and their critical role in the sustainability of our natural and urban environments.

· Apply for funding through external grants to ensure ongoing financial viability for the research program and manage associated budgets to ensure efficient and effective use of funds.

· Assess research objectives on a regular basis to ensure they contribute to the broader goals of the Plant Diversity Section, Science and Public Programs Branch and DECCW.

· Provide plant identification and botanical information for clients in an accurate and timely manner.

· Provide advice to colleagues in areas of personal expertise, e.g. botanical nomenclature, languages, photography, computing, lab techniques (molecular, anatomy, SEM), editing and reviewing text, geographic and botanical historical knowledge, presentation techniques, and material conservation.

· Effectively manage all associated database records of, and Website information for assigned plant groups to ensure that the Herbarium data and Web information is accurate and current.

· Maintain an active publication program in scientific journals and books, popular media and Internet publishing (particularly on the Garden's Website) to complement the research program.

· Give research presentations at local, national and international scientific conferences, seminars and workshops. 

· Organise and assist with conferences, seminars, workshops and exhibitions, including developing themes and organising speakers, programs, audiovisual materials and accompanying text.

· Participate in internal and external committees as appropriate to expertise, e.g. internal journal editorial committees, external biodiversity advisory panels

· The position shares information with research and curatorial staff, both within the Trust’s herbarium and with other herbaria nationally, on the development of new systematics techniques and changes in the taxonomic status of plants for which they have responsibility. 

· Externally, the position communicates with the community, government (e.g. Department of Primary Industries and Department of Natural Resources staff) and non-government agencies (e.g. Greening Australia, universities) to share information, and to give and receive advice. This includes presenting research results at local, national and international conferences, seminars and workshops as appropriate.

· Implement equity, customer service and OH&S policies and principles; and strategies and plans relative to the Ethnic Affairs Priorities Statement so that staff, co-workers and internal and external clients are provided with safe services and facilities. Ensure ethical work practices to preserve the professional integrity of the workplace.


